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Leave:

2 ½ -5 weeks paid vacation



2 ½ weeks paid sick leave

The Federal government has liberal leave policies that allow employees to take care of personal needs during the workweek.  During the first 3 years of employment, employees receive 13 days of paid vacation leave.  After 3 years and up to 15 years of employment, employees earn 20 days of leave per year.  After 15 years, an employee earns 26 days of vacation per year.  Annual leave that is not used can be carried over from year to year up to a certain amount.  Employees also earn 13 sick days a year from the time they start, which can be carried over from year to year with no limitations. Most agencies also have a leave bank program.  This allows employees to donate leave to others who are seriously ill and have used their sick leave, or receive leave if they have been seriously ill.  The government also offer Family Leave, which allows an employee to take several weeks of paid and/or unpaid leave to take care of sick relatives (children, parents, etc.) without any risk of losing their job.

Competitive Pay/ Annual Salary Increases


The government has two main pay systems.  They are the General Schedule (GS) pay system and the Federal Wage (WG) system.  Most employees fall under the GS pay system.  This system is comprised of 15 grades (salary levels) and 10 steps within each grade (see ATTACHMENT).  Most entry-level jobs start as GS-5 step 1 or GS-7 step 1, and progress up from there.  Each year, the salary table receives a cost of living increase.


For example, assume a person started a job on July 1, 2002 as a GS-7, and the job had a working grade of a GS-12.  In January 2003, the employee would receive a raise when the salary tables are increased.  In July 2003, the employee would be promoted to a GS-9, step 1.  In January 2004, the employee would receive another raise when the salary increase goes into effect.  In July 2004, the employee would be promoted to a GS-11, step 1.  The employee would then get a raise in January 2005 and be promoted to a GS-12 step 1 in July 2005.  At that point the employee has reached the working grade for the position.  A limited number of GS-13 positions would be available, but the employee would have to compete with co-workers who were GS-12’s.  The employee would receive the government-wide raise in January 2006, but would receive a step increased to a GS-12, step 2 in July 2006.  The employee would receive regular step increases (1 year to steps 2, 3 and 4; 2 years to steps 5, 6, and 7; 3 years to steps 8, 9, and 10) while competing for the GS-13 position.  The employee would always receive the raise in January in addition to any step increase or grade increase an employee receives during the year.

Career Development/Advancement Opportunities

There is a great opportunity for advancement in the Federal government.  Within the next few years, 50 percent of current employees will be eligible to retire.  This will create a demand for senior positions and the opportunity for employees to quickly move up within their agency or another agency.  Agencies also offer comprehensive training to new employees, as well as continuous training during their careers to allow individuals to expand their horizons.  Many agencies offer a tuition reimbursement program, allowing employees to take classes relating to their career field at no cost.  

Public Transportation Subsidy

Many agencies offer public transportation subsidies to encourage employees to take public transportation to work.  The amount of the monthly subsidy varies by agency.  This benefit is available to all employees, including part-time students working on internships/co-ops.

Flexible Schedules

Flexible schedules allow employees the opportunity to adjust their work schedules to balance personal need with their work requirements.  There are two basic types of flexible schedules.  The first is flextime, where employees are allowed to vary their starting and ending times each day.  This may allow the employee to earn “credit hours,” which are hours worked beyond the typical eight-hour workday.  These credit hours may then be taken as time off in subsequent days.  The second type of flexible work schedule is a compressed schedule.  This is a fixed alternate work schedule, where the employee cannot alter the starting and ending times of their workday.  However, the compressed work schedule allows the employee to complete their bi-weekly 80-hour work requirement in less than 10 working days, allowing them at least 1 day off each pay period.  The two most common compressed work schedules are referred to as 4/10 and 5/4-9.  Under the 4/10 compressed work schedule, the employee works four 10-hour days in a workweek and has the fifth day off.  Under the 5/4-9 schedule, in a two-week period, the employee works eight 9-hour days, one 8-hour day, and has the tenth day off.  All of these schedules allow the employee time of during the week to attend to personal business without taking additional annual or sick leave.

Telecommuting


Telecommuting allows the employee the opportunity to work at home or at another approved location away from the office for a portion of the workweek.  Approved locations include telecommuting centers, which are multi-agency facilities that provide a geographically convenient office setting as an alternate to the employee’s regular office.  Not all jobs are suited for telecommuting, but agencies are required to allow employees the opportunity to telecommute to the maximum extent possible.  

Health Insurance

The Federal Employees Health Benefits Program contains one of the widest selections of plans in the country.  Employees may choose from fee for service plans, health maintenance organizations, and point of service plans.  The employee and government split the cost of coverage, with the government paying the majority of the costs.  There is an annual open season where employees can change enrollment to a new plan.  Employees may also continue their coverage into retirement.

Life Insurance

Employees are automatically enrolled in a basic life insurance plan that does not require a physical.  The cost of the basic coverage is split between the employee and government.  Employees may purchase additional coverage at their own cost, depending on their preferences.  There are also accelerated death benefits available to those who are terminally ill, allowing them to have the money while they are living.  Unlike many private companies that cut benefits to retirees, Federal employees are allowed to continue coverage into retirement.

Family Friendly Policies

As mentioned in other sections of this briefing packet, the Federal government offers a family friendly work environment.  The government offers a liberal family leave policy (including Family Medical Leave Act of 1993) to care for sick family members, as well as flexible schedules to allow employees the opportunity to tend to family business during the workweek.  

Child Care Centers

Many federal office buildings house child development centers.  At least 50 percent of the children in the child development centers are required to be children of a parent who works for the government.  Some offices also provide child care subsidies to help employees with the costs of child care in either the development centers located in federal buildings or in private licensed/regulated child care facilities.

Retirement Savings Plan

The Federal Employees Retirement System is the current retirement system for new employees.  It is composed of three parts: an annuity based on years of service and salary, the Thrift Savings Plan (TSP,) and Social Security.  The TSP is a retirement-savings plan and is the primary component of the retirement benefits.  Employees are allowed to donate up to 12 percent of their salary on a pre-tax basis to the TSP, with the government matching 5 percent of the contributions.  Employees can direct their contributions among 5 funds, which have differing degrees of risk and return.  Employees become vested in the TSP after three years, meaning they can take their account with them if they leave Federal Service.

Long Term Care Insurance
This is a brand new program to the Federal government.  It allows employees to purchase long term care insurance to provide money for services such as nursing home care, home health care, assisted living facilities, adult day care and personal/homemaker care.  Enrollees are allowed to select the weekly benefit and length of the policy.  The weekly benefit ranges from $400 to $2,000 a week, while the length of the policy can be three years, five years, or lifetime coverage.  Enrollees will be responsible for paying the entire premium.  The government does not contribute towards the coverage.  The coverage is fully portable, meaning if you leave Federal service or get divorced from your Federal employee spouse, you keep the policy at the same premium.

SOME BENEFITS OF FEDERAL EMPLOYMENT
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